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EMPLOYMENT ANNOUNCEMENT!!! 

LIFEGUARDS FOR THE 2022 SUMMER SEASON 

 
DESCRIPTION:  
The City of Beacon is looking for Lifeguards to work the 2022 summer season in the Recreation 
Department. This is important work involving the responsibility for the life and protection of persons 
swimming or otherwise using the recreational facilities of our pool. Lifeguards may be required to 
rescue persons experiencing difficulties in the water and administer life-saving techniques. Lifeguards 
may also be required to administer simple first aid when necessary. 
 
REQUIRED QUALIFICATIONS: 
Must meet requirements of Part 6 of the New York State Sanitary Code: Candidates must possess 
acceptable aquatic/lifeguard certification recognized by the New York State Department of Health and 
cardiopulmonary resuscitation (CPR) certification. All CPR certificates are valid for 1 year from 
course completion, regardless of the expiration date noted on the card. 
 
SALARY/HOURS:  
      $15.00-$18.00 per hour, working 15-40 hours per week upon availability, Sunday through 

Saturday. 
 

LENGTH OF SERVICE:  
June 26, 2022 through Labor Day 2022 

  
BENEFITS: 

NYS Local Retirement System will be optional and offered upon employment. No other 
benefits are associated with this position. 

 
APPLY AT:  

The City of Beacon Human Resources Department, located at One Municipal Plaza, Beacon, 
NY 12508 or inquire by email at HR@BeaconNY.gov 

  
  Applications are accepted until position is filled. 
 
This announcement is only a summary of the position, its duties, job requirements and compensation. Further 
information is available from the City of Beacon Human Resources Department. The City of Beacon does not 
discriminate in its employment or any other programs or activities on the basis, of sex, race, color, age, marital 
status, national origin, religion, disability, familial status, sexual orientation, gender identity or any other 
protected category. We provide reasonable accommodations for qualified individuals, if requested. 
 

The City of Beacon is an Equal Opportunity Employer  
EOE/M/F/D/V 
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